Vocational Placements

& the Fair Work Act

Driven by our purpose of revolutionising graduate employability,
we take great care in placing our students into Work Integrated
Learning placements which support their career goals and
training needs.

Our programs are formalised training opportunities which are
delivered within our RTO quality assurance framework and
in alignment with the Fair Work Ombudsman guidelines

on Vocational Placements. In accordance with the Fair Work
Ombudsman definition, our programs are designed to provide
students with the opportunity to apply theory and skills learnt
through study to a professional workplace.

Under the Fair Work Act, a person undertaking a vocational
placement is exempt from the classification of employee and

the operation of the Fair Work Act generally. In broad terms, this
means that they have no entitlement to minimum wage or leave, or

any of the other entitlements available to employees under that Act.

For more information on Vocational
Placements visit www.fairwork.gov.au

Disclaimer: Performance Education cannot provide advice on legal or legislative matters and

the content of this document should not be taken as such. Each host company and individual

should seek their own legal advice if they have any concerns prior to taking on an intern.

PERFORMANCE
EDUCATION

Vocational placements are a formal work experience
arrangement that are part of an education or training course.
Under this arrangement, students can gain the important skills
to transition successfully from study to work, whilst providing
industry and business the opportunity to enrich student learning
and increase the number of work-ready graduates.

Performance Education forms close relationships with host
companies and students to ensure the focus is on providing
a learning environment for the student and no employment
relationship exists between the host company and student
though the following measures;

= Site visits are conducted with all host companies to assess
the organisation and their motivations, and evaluate whether
the environment is suitable for a vocational placement prior
to commencement.

= Every placement has a formalised Training Agreement
signed by all parties which outlines the host company
obligation to provide training, supervision and work
experience relevant to the student’s area of study.

= To ensure that undertaking of activities is incidental to the
learning experience, and not primarily for the operational
benefit of the host company, we place students with limited
industry experience into placements which are closely
aligned to their area of study so that the main benefit is to the
student and the focus is on learning and skills development.

= A dedicated Placement Consultant is available for support
and guidance throughout the process.

= Mid-point and exit review and evaluation check points
occur;

- To ensure that the Learning Objectives of the placement
are being met.

- To reflect on the placement outcomes for the student and
as part of our ongoing evaluation of host companies and
continuous improvement.

= Placements are strictly limited to 12 weeks to ensure that -
the Learning Objectives remain the focus of the Work
Integrated Learning experience.

Performance Education changes lives in many ways every

day by helping people transition successfully from study to
work through Work Integrated Learning programs. We do not
condone unpaid work which falls outside the above framework
and Fair Work guidelines.
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https://www.fairwork.gov.au/how-we-will-help/templates-and-guides/fact-sheets/unpaid-work/student-placements#vocational_placement

